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A Global Company

ÁCorporate headquarters: Armonk, NY

ÁServing customers in 170 countries worldwide

ÁGreater than  60 percent of revenue generated outside the United 

States
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Our People are IBMôs future

ÁIntegrated business and people 

strategies are critical in a strong growth 

environment

ÁWorkforce management is the key to 

unlock people and organization potential 

ÁOur people are the IBM brand

Å 5 IBM Nobel Prize winners

Å Number one in patent generation for 15 

consecutive years 
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Diversity is a key value at IBM. Attracting, welcoming, developing, 

promoting and retaining women regardless of factors unrelated to 

job performance is our way of life:

What is the business imperative?

Åmirror the market & society

Åhave access to decision makers

Åstay competitive, respond quickly to changing market conditions

Åhave access to talents

Åassure the utilisation of complementary leadership competencies

But:é. Only in function of talent

Inclusion is the essence of a workplace where everyone in the 

organization has the opportunity to fully participate in creating business 

success and is valued for the skills experiences distinctive skills, 

experiences, and perspectives they bring to the workplace.

Diversity and Inclusion 
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History of inclusion

ÁHired women before women were 

given a right to vote

ÁHired first person with disability

ÁRecruited first professional 
women

ÁAppointed first female vice 
president

ÁHired first black salesman

ÁIntroduced first written Equal 
Opportunity policy

ÁHelped to create 

Hispanic Leadership Fund

ÁAdded sexual orientation to 
nondiscrimination policy

ÁImplemented domestic partner 
benefits
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2001- present

ÁExtended IBMôs Global Work/Life 
Fund into 2005

ÁAdded "sexual orientation, gender 
identity or expressions,ò to global 
equal opportunity letter

ÁSpearheaded People with 
Disabilities marketing initiative on 
accessibility
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IBM named #1 Training 

Organization

- Training Magazine

IBM awards and recognition

IBM Named Best in 

Industry for Working 

Mothers.  16 years 

in top 10.

- Working Mother

Magazine

IBM Named Employer 

of Choice for Women 

in Australia  - 4th year 

- Equal Employment 

Opportunity for Women 

Australia (EOWA), 2004

Winner of 10th

National Work & 

Family Awards

- Australian Chamber 

of Commerce and 

Industry, 2002
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Diversity Council

Intergenerational 
Diversity 

Work Life Flexibility

Women in the 
Workforce

People with 
a Disability

Cultural 

awareness and 

acceptance


